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The presence of women in Architecture and Urban Planning schools isn’t
something new; Brazil had its first female graduate in architecture as early as 1908.
Over time, women reached the numerical supremacy in this field. Nevertheless, being
majority over their male colleagues does not prevent these professionals from having
considerably lower incomes, or their works from being less prominent.

If we hope to shape our cities into more inclusive environments, which take into
consideration the multiple contexts and needs of its citizens, we must listen and
acknowledge all kinds of experiences. The sexism in the field not only backtracks
women’s careers, it also makes it harder for them to give extremely important input as
knowledgeable professionals. To this day, the main voice behind planning and urban
politics are those of men.

Therefore, this paper will cover analyses and conjectures about the context and
the social processes that have contributed to establish the situation women architects
are currently facing in Brazil, where the sheer power of numbers is not enough to
prevent them from being sidelined. These analyses were grouped into three distinct
categories named “myths”.

These proposed axes — elaborated after reading and analyzing multiple sources
— were the ones considered essential to the better understanding of the place created
for women in this field of knowledge. The choice of the term “myth” to name them
derives from the understanding that those are anachronistic and outdated concepts,
detached of today’s reality, although they still have a great impact on people’s daily
lives. With this in mind, their approximate time of genesis are pointed out (when

possible) as well as the context of the correspondent era, leading to a process of
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deconstruction that aims to encourage a reflection and, thereafter, a discussion of new
standards for our professional practice.

The first one (The Myth of Domesticity) deals primarily with the question of
whether in fact women are grouped into specific less prestigious areas; and how
“spontaneous” could this grouping possibly be. In able to do this, we observed the
construction of the public/private dichotomy versus the male/female one, a tradition
that dates back to the Industrial Revolution and, despite being already outdated,
remains to this day a fundamental part of the organization of society and the prevailing
gender roles.

The second axis (The Myth of the “Lone Genius”) brings forward the issue of
the perceived low importance of work done by women. If women are concentrated in
a line of work seen as inferior, they will certainly face more difficulties in standing out
through their production. However, this does not explain the existence of many men
who are easily able to reach notoriety doing similar work. To get a better understanding
of this situation, it was necessary to go further and seek out the roots of a behavior that
makes almost impossible for women to be recognized as truly autonomous creative
individuals. “Genius” is a concept understood as exclusively male; a title somewhat
inaccessible to women. This way, we are conditioned to consider women's
contributions not as relevant as those of men (or not relevant at all); when it proves to
be impossible not acknowledge such contributions, there is a tendency to attribute
them to a man, rather than the rightful woman behind them.

The third and final axis (The Myth of the “ldeal Worker”) is about the so-called
women’s “double burden”, its standardization and how it affects their professional
practices. Through the collected data, it was shown that the historical social division of
labor — where women are expected to take care of their homes and, eventually, also
of some members of their extended families — isn’t suited anymore for today’s family
configurations. The “heterosexual couple with children” model, where the man is the
only financial provider and the woman is only caregiver, has given way to a myriad of
other settings in which the woman often gets overloaded with multiple tasks and,
frequently, the professional area of her life takes the toll.
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These routes of investigation were established at the very beginning of the
research work, as different layers of the answer pursued for the initial questions posed,
and have changed little since then. The only approach adjustment occurred in the
second axis, which in its final version tackles the concept of the “lone genius”. Initially,
the focus would be on partnerships between (heterosexual) couples of professionals
and the greater mediatization power of monumental buildings, and how these aspects
affect the visibility of women in the profession. Both are touched only marginally in this
paper due to the later understanding that these are not causes, but side effects derived
from the artist’s “deification” process.

With this work’s completion, we expect to reach a better understanding of the
exclusionary processes women face in the profession, causing the readers to reflect
on the ingrained sexism existing in the field, and how this is limiting for all professionals

involved, regardless of the gender which they may identify themselves with.

Bibliography

Ahrentzen, S. (1996). The F Word in Architecture: Feminist Analyses in/of/for
Architecture. In: Dutton, T.A. and Mann, L.H. (ed.). Reconstructing Architecture:
Critical Discourses and Social Practices. Minneapolis: University of Minnesota Press,
71-118. Retrieved June 17, 2014 from
http://nywac.files.wordpress.com/2013/03/ahrentzen-1996-f-word1.pdf

Ahrentzen, S. & Anthony, K.H. (1993). Sex, Stars, and Studios: A Look at Gendered
Educational Practices in Architecture. Journal of Architectural Education, 47, h.1, 11-
29. Retrieved July 14, 2014, from
http://faculty.arch.utah.edu/benham/readings/ahrentzen%20Anthony.pdf

Barber, L. (2008, March 9). Zaha Hadid. The Guardian. Retrieved January 10, 2014,

from http://www.theguardian.com/lifeandstyle/2008/mar/09/women.architecture
Beauvoir, S. (2009). O Segundo Sexo. (2" ed.) Rio de Janeiro: Nova Fronteira.

Bollinger, L. & O'Neill, C. (2008). Women in Media Careers: Success Despite the Odds.

Lanham: University Press of America.

1214



IV WPSC

IV WORLD PLANNING
SCHOOLS CONGRESS JuLy3-872016 ¥ RIO, BRAZIL

Bourdieu, P. (2002). A dominac&o masculina. (2" ed.) Rio de Janeiro: Bertrand Brasil.

BRASIL. IBGE. (2012). Sintese de indicadores sociais: uma andlise das condi¢des de
vida da populagéo brasileira 2012, 29. Retrieved July 26, 2014, from
http://ftp.ibge.gov.br/Indicadores_Sociais/Sintese_de_Indicadores_Sociais_2012/SIS
_2012.pdf

BRASIL. (2013). Censo da Educacao Superior: 2011 — Resumo Técnico. Retrieved
February 10, 2014, from
http://www.ufrgs.br/sai/dados-resultados/avaliacao-das-ies-em-geral/arquivos-

avaliacao-ies-geral/resumo_tecnico_censo_educacao_superior_2011.pdf

Bruschini, C. & Lombardi, M.R. (2000). A bipolaridade do trabalho feminino no Brasil
contemporaneo. Cadernos de Pesquisa, 110, 67-104. Retrieved April 25, 2014, from
http:// www.scielo.br/pdf/cp/n110/n110a03.pdf

Cabral, C.G. (2006). O conhecimento dialogicamente situado: consciéncia critica de
ciéncia, tecnologia e género. Anais eletrbnicos / Seminario Internacional Fazendo
Género 7: Geénero e preconceitos. Retrieved December 16, 2011, from

http://www.fazendogenero.ufsc.br/7/artigos/C/Carla_Cabral_25.pdf

Carneiro, J.D. (2012, October 17). Trabalho, renda e estudo levam brasileiras a ser
mae mais tarde. BBC Brasil. Retrieved June 29, 2014, from

http://www.bbc.co.uk/portuguese/noticias/2012/10/121016_ibge_censo_fecundidade
_jc

Chevin, D. (2014, January 8). Just the woman for the job. Building Design Online.
Retrieved July 8, 2014, from
http://www.bdonline.co.uk/just-the-woman-for-the-job/5065288.article+&cd=1&hl=pt-
BR&ct=clnk

Costa, R. (2012, March 8). Governo recua da ideia de sancéo de projeto que iguala

salarios de homens e mulheres. Estaddo. Retrieved March 9, 2013, from

1215



IV WPSC

IV WORLD PLANNING
SCHOOLS CONGRESS JuLy3-872016 ¥ RIO, BRAZIL

http://economia.estadao.com.br/noticias/negocios,governo-recua-da-ideia-de-
sancao-de-projeto-que-iguala-salarios-de-homens-e-mulheres,105434e

ENGENHEIRA da USP ja precisou usar bigode para participar de visita a Paris. (2013,
March 8). G1. Retrieved March 09, 2013, from:
http://g1.globo.com/sp/sao-carlos-regiao/noticia/2013/03/engenheira-da-usp-ja-

precisou-usar-bigode-para-participar-de-visita-paris.htmil

Fine, C. (2010). Delusions of Gender: how our minds, society, and neurosexim create
difference [Epub]. (1%t ed.) New York: W. W. Norton & Company.

Frink, B.D. (2011, June 1). Researcher reveals how “Computer Geeks” replaced
“Computer Girls”. The Clayman Institute for Gender Research. Retrieved July 29,
2014, from

http://gender.stanford.edu/news/2011/researcher-reveals-how-
%E2%80%9Ccomputer-geeks%E2%80%9D-replaced-
%E2%80%9Ccomputergirls%E2%80%9D

Garcia, A.B.S. (2001). Los usos del espacio urbano y el proceso de integracion de la
mujer inmigrante. Scripta nova — Revista de Geografia y Ciencias Sociales, 94.
Retrieved July 9, 2014, from http://www.ub.edu/geocrit/sn-94-101.htm

Gonzalez, L. (2013, April 11) Pau na mesa pra qué? Como as mulheres podem mudar
o mundo do trabalho? Revista TPM, 130. Retrieved August 9, 2013, from

http://revistatpm.uol.com.br/reportagens/130/pau-na-mesa-pra-que.html

Hammond, C. (2009). Past the Parapets of Patriarchy? Women, the Star System, and
the Built Environment. Atlantis, 34, h.1, 5-15. Retrieved January 27, 2013, from
http://journals.msvu.ca/index.php/atlantis/article/view/214/204

Heynen, H. (2012). Genius, Gender and Architecture: The Star System as Exemplified
in the Pritzker Prize. Architectural Theory Review. 17, h.2-3, 331-345. Retrieved
October 14, 2013, from

1216



IV WPSC

IV WORLD PLANNING
SCHOOLS CONGRESS JuLy3-872016 ¥ RIO, BRAZIL

http://www.academia.edu/2580741/Heynen_H. 2012 . Genius_gender_and_archite
cture._The_star_system_as_exemplified_in_the_Pritzker_prize._Architectural_Theor
y Review_17 2-3 331-345

Korsmeyer, C. (2008, June 26). Feminist Aesthetics. Stanford Encyclopedia of
Philosophy. Retrieved July 11, 2014, from
http://plato.stanford.edu/archives/fall2008/entries/feminism-

aesthetics/#AesCatFemCri

Lewis, P. (2012, January 13). Women in Practice: Emerging architects. Architects
Journal. Retrieved March 13, 2013, from
http://www.architectsjournal.co.uk/comment/women-in-practice-emerging-

architects/8624950.article?blocktitle=Women-in-Practice-essays&contentlD=4278

Lima, A.G.G. (2004). Revendo a historia da arquitetura: uma perspectiva feminista
(Doctoral dissertation, Universidade de S&o Paulo).

Lombardi, M.R. (2012). Arquitetura militante: relacbes de género em um
empreendimento de trabalho associado. Revista Latino-americana de Estudos do
Trabalho, 27, 225-248. Retrieved June 27, 2014, from
http://relet.iesp.uerj.br/Relet_27/Cap%C3%ADtulo%2009%20-%20Arquitetura%
20Militante%20-%20Rela%C3%A7%C3%B5es%20de%20G%C3%AAnero
%20RELET%2027%20-%20SE.pdf

Observatorio da Inovacdo e Competitividade (OIC). (2013). Tendéncias e
Perspectivas da Engenharia no Brasil. Retrieved July 12, 2014, from
http://engenhariadata.com.br/wp-content/uploads/2013/08/Relat%C3%B3rio-
EngenhariaData-2012.pdf

Organizagéao Internacional do Trabalho (OIT). (n.d.) Jornada de Trabalho. Retrieved
July 25, 2014, from
http://www.oitbrasil.org.br/sites/default/files/topic/employment/doc/jornada_brasil_70.
pdf

1217



IV WPSC

IV WORLD PLANNING
SCHOOLS CONGRESS JuLy3-872016 ¥ RIO, BRAZIL

Organizagéao Internacional do Trabalho (OIT). (2011a). Notas da OIT sobre Trabalho
e familia n.1. Retrieved July 25, 2014, from
http://www.oitbrasil.org.br/sites/default/files/topic/gender/doc/br_nota 1 695.pdf

Organizacéao Internacional do Trabalho (OIT). (2011b). Notas da OIT sobre Trabalho
e familia n.2. Retrieved July 25, 2014, from
http://www.oitbrasil.org.br/sites/default/files/topic/gender/doc/br_nota_2 696.pdf

Organizacgéao Internacional do Trabalho (OIT). (2011c). Notas da OIT sobre Trabalho
e familia n.5. Retrieved July 25, 2014, from
http://www.oitbrasil.org.br/sites/default/files/topic/gender/doc/br_nota 5 699.pdf

Ourossoff, N. (2007, October 31). Keeping houses, not building them. The New York
Times. Retrieved June 22, 2012, from

http://www.nytimes.com/2007/10/31/arts/design/31woma.html|?_r=0

Pollock, G. & Parker, R. (2013). Crafty women and the hierarchy of the arts. In: Pollock,
G. & Parker, R. Old Mistresses: Women, Art and Ideology. New York: I.B. Tauris, 50-
81.

Rendell, J. (2002). Introduction: “Gender, Space, Architecture”. In: Rendell, J., Penner,
B. & Borden, I. (eds.). Gender Space Architecture: an interdisciplinary introduction
[Epub]. (1%t ed.) Londres: Routledge. Part 3: Gender, Space, Architecture.

Rubino, S. & Grinover, M. (orgs.). (2009). Lina por escrito. Textos escolhidos de Lina
Bo Bardi. Sdo Paulo: Cosac Naify.

Scott Brown, D. (1989). Room at the Top? Sexism and the Star System in Architecture.
In: Berkeley, E.P. (ed.). Architecture: A Place for Women. Washington: Smithsonian
Institution Press, 237-246.

1218



IV WPSC

IV WORLD PLANNING
SCHOOLS CONGRESS JuLy3-872016 ¥ RIO, BRAZIL

THE PRITZKER Architecture Prize. (1988). Announcement: The Pritzker Architecture
Prize Celebrates its Tenth Anniversary Honoring Two Laureates for 1988. Retrieved

October 15, 2014, from http://www.pritzkerprize.com/1988-niemeyer/announcement

Williams, C.L. (1995). Riding the Glass Escalator. In: Williams, C.L. Still a man’s world:
men who do “women’s work”. Berkeley and Los Angeles: The University of California
Press, 81-104.

ZAHA Hadid Talking About Challenges of Architecture. (2010). JO Magazine. 7 min,
color. Retrieved January 10, 2014, from

http://www.youtube.com/watch?v=QcdvMm6c-fU#t=37

1219



